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[bookmark: _Toc44500163]Rationale

The world of work and employment is changing rapidly. Young people face a bewildering range of career opportunities and an equally confusing amount of careers information. Given this environment, it is vital that our students have access to accurate, impartial and objective advice and guidance to inform choices about their future. The school must be able to help all individual pupils, irrespective of ability, to make informed decisions at all stages of their experience and development.
St Anthony’s school takes the view that Information Advice and Guidance must:

· Develop of a careers programme in line with the Gatsby Benchmarks of Good Career Guidance and Provider Access Legislation
· Empower young people to plan and manage their future pathways
· Respond to the needs of the learner 
· Provide appropriate and practical information and advice 
· Raise aspirations 
· Actively promote equality of opportunity and challenge stereotypes 
· Help young people progress 
· Provide effective LMI (Labour Market Information) to aid decisions
[bookmark: _Toc44500164]Aims 

Effective IAG will provide opportunities for pupils to: 

· Investigate and implement career and post 16 plans 
· Experience the working world through work experience and work placements ensuring that they are individualised to the students
· Have the skills, knowledge and attitude to make well-informed, realistic decisions as appropriate for their needs.
· Understand how educational achievements are linked to maximising their potential future choices and placements.

Through the provision of suitable and varied activities St Anthony’s will: 

· Encourage the best possible progress and the highest attainment for all of our students 
· Enable students to make connections across different areas of learning and how this will impact them in the future 
· Help students to think and work creatively to solve career-related problems 
· Develop students’ capacity to learn and work independently 
· Enable pupils to acquire and develop a broad range of transferable skills, knowledge and understanding to equip them for post 16 and the working world 
· Give updated IAG on further educational facilities, work experience opportunities and Labour Market information to parents.
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St Anthony’s School Careers Programme
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[bookmark: _Toc44500166]The Careers Lead will ensure that:

· The Guidance is followed in line with the annual audit using the Gatsby Benchmark and Compass tool
· Students have access to careers learning appropriate to their level and understanding
· Students have access to individual, impartial careers guidance in year 9 and 10
· Careers resources are kept up to date and relevant
· All students have encounters with a variety of employers and businesses
· Relevant FE providers have access to students from year 8-11 to inform them about their courses
· All year 11 students have a successful transition to their new placements through visits and meetings with appropriate staff

Provider Access

[bookmark: _Toc43219063]Rationale 

This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for the purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 1997. 

[bookmark: _Toc43219064]Pupil entitlement 

All students in years 8-11 are entitled: 

· [bookmark: _GoBack]To find out about technical education qualifications and apprenticeships opportunities, as part of a careers programme which provides information on the full range of education and training options available at each transition point; 
· To hear from a range of local providers about the opportunities they offer, including technical education and apprenticeships – through options events, assemblies and group discussions and taster events; 
· To understand how to make applications for the full range of academic and technical courses through the EHCP process

[bookmark: _Toc43219066]Opportunities for access 

A number of events, integrated into the school careers programme, will offer providers an opportunity to come into school to speak to students and/or their parents/carers. 

[bookmark: _Toc43219067]Premises and facilities 

The school will make the main hall, classrooms or private meeting rooms available for discussions between the provider and students, as appropriate to the activity. This will all be discussed and agreed in advance of the visit with the Careers Leader. Providers are welcome to leave a copy of their prospectus or other relevant course literature at the Careers Resource Room, which is managed by the Careers Lead.

[bookmark: _Toc43219068]Safeguarding 

Schools and colleges are not entitled to require a Disclosure and Barring Service (DBS) check for a visitor who is in the school for a “one-off” visit. However, head teachers and appropriate members of SLT should decide on the appropriate level of supervision for the duration of the visit.
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